
(cq) d Ertr6 drd-ftq'€ Tsioqftqtd
ANNUAL PERFORT,IANCE ASSESSMENT REPORT OF (POST)

REpoRT FoR THE yelr/penroo itrorrc

L

qFr-r+qfuoFilt

^ 
p3RT _ I^: PERSOi{AL DATA

. 
Fdlfi ar cvtrcfro 3-$m 6rir-T{i-;Fil t)(to be filled by the Admlnist..tive Section of the Departmert)

l'r{,EtS a'I qrg nanre ot offictal

fi.qfrfu Date of birth

qtfun llrftc q< present post h€td

2.

3.

4.

6. ddcFrfu/c-c+q-d-dfffr anpdfu

ilf (qrcrqio-q frgrgr ariirE.arfrirl.w<arft :
Category (cen./O,B,C./S.C./S.T,)

5. *qFE +rTdI Educaflonat qua[fic.flon

Date of contlnuous appointment to the
pr€3€nt grade/post

7, anRrrf/renf?
Whsther perman6nt/tarnporary ?

Sectlon/Divlsion/Offtce in whlch scrved
durlng the perigd under teport

ff sldrafu bat<rqrce;rcr/ftqMr
T{ rgi afr sdfb I

Perlod of leave/absence from duty
durlng the pe.lod under r€port.

R+6 s-cfu b at{r< fus cfu6q qr6qrc
{ crtTftrqT
Tralning courses aftended during
the period under report,

10.



!
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qFr - ll
Part - II

F-T9qrl'{
SELF APPRAISAL

1.

D

ii)

|||)

Fqqr r{ *t} atl Ed*q a{ Hl orq cRr6"I crcr 6v<T qrrd d:
Please Indicate the field(s) In whlch You would llke to have training(s)l

(orffiosRrwi qtdr+bfts)
(To be filled by the official reported upon)

ord al afqn crn/present Place of po3ting :

z. Frqrfrc ord ar {f&6 frfillFifrdrd-d tti erita od } rgsr<)
Brlet descriptlon of Dutles(as Per codlfled & allottcd)!

fteic\ frqrcaf or serroq :

Developmelts durlng last perfo]mance yeari

q1o5t5 ae-cr d eft , q'fr gg d FdRI t)
Academic Qualification added, if any(Give details)

cftrgqr d g-Ffr. 3rcftr dPr Rrr+
Nature, period place of training

s€Rrgqrc,exTorq? 3lfr
Awards/Recognltion/Ce.tifl cates etc.



5.

-3-

fiG ffii frqb i .' tro b a0$-0ft C furu
od nqr q{frqfr t fids rcffRrqt ot sRlq frfrs I qfd 3qdRrd q dtfi rfi trd
6Rsr{drs r(frq ari amr sxiq +n Re qs sH { sn ilrT srfrsEt soo yrqliro

il{ ilfrs fi rsir fr tcro-*fu ari ;-t* I t1'

Brief resume of the work done by you during the yearlperiod from
bring out any special achievements

durlng the yEar/perlod. In the event of shortflll In achlevement furnlsh reasons.
(The resume to be turnlshed wlthln the space provlded llmlted t0 30o words and
is requlred to be slgned),

r<orQ otrqrQ qt qlc deIT FFtTEf{ :

Name & Slgnature of the Govenirnqnt servant:
Rci6 ,

Date :
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qrrT- rrr(d)

PART- III(A)
*dr $sR drs6r frfudtuwrdl drfr rs6r3ifusR6dr t'd I 6r{ Fqnc, frnFdBiiFfFqdFfi
3rprdr Fcq b drt it fris :qdRrqi 6r frfud furq o\ r is r _e apr s_t o 3nqT eac o.c d ,ffi i
fqfr sfr fudfuiqdxr{ror3nfusfu66i|{is1.2q{dcdpntrse.ro--*ti
*Scores must by iustified by way of specific successe and larlures ln pen prcture. Any grade agatnst workoutput, attributes/competencies eds ro be folowed with crti;ai incdents in rhe
Pen Ptclure. Grade 1-2 and 9-10
pen pictur€. (Grade 1 '2 is rhe r; r: 

?;:'iftTeTts) 
a nd hence need to b€ justlned in lhe

F) od eerzt - ** (fq Eis 6r sftTqn ao cfteq drq
lgcqr l tlobffittfsej

(A) ASSESSMENT OF WORK OUTPUT (wetghtage for thts section wflt be 4oolo)
lPlease grade on the scate of I to lo)

(g) ffio {qor qsi6l (9s rds ar efuan eo vftvn drn)
lPqqr i $10bffiii*istl

(B) ASSESSMENT OF PERSoNAL ATTRIBUTES (wetghtase ror this s€cflon w be 3or%)
lPlease grade on ihe scale of 1 to 10)

qlr4dl Rqtdrr
nftrd+

RqfdtT

crftrorfr
6 flseN
Initial of

gT{elur

srRrorfr
gT{elsr
qrfttorft

& 3nscr<
Initiatof

i) 3{ftndiT FrqlFrc mrd ot liqrcq
Accomplishment of planned work attotted

ii) iSEIFtEr4{ dl {firdr
ouallty or work outDut

614 tiqa{a {qq gtsdiBrr li+[)/zl
Ov€rall.v€rasesradtnE on workoutputtt+ )/2t
arrq fqqEq (sqld bl) d sqq stga ffi 6r
qo cftsn
40r% of ovelall av€rage grading of work outDut(rav'A')

qITqiTT

Competencies
Rqrdrr
qrfrrdrfr

licltdrr
crfrrorft
b elrstir
Initialof
Reportin9

gTnaq
crftmrft

g Elvr

crftror$
b erserr
hitial of
Reviewing

i) +6{16 gtfr {dqr
Attltude towards the rob

ii ) sqssr. H$qq qd0l dzn s{dFng6 6lqd
Communication, Co-ordinalion & Inter-oersonal Skitl

iii) rTcr$ graFdr E{ Stqi q rq6dr
General Intelliqence and Keenness to tearn

iv) gltRq [kI 4?rFR
Conduct & behaviour

v) efC qEFfi

vr) JqtiPfdd lqqffffir ei sqq-qdCl
Punctualitv and reoularlw in attendance

vii) qrEft'q 3]-lql|sq gd lsqdrd E1TI

Generaldis€iDline and sense of resmnsibllrtv
ifqkkr(', rJol6 iqqq gfgir dlg{T ti+[ .... v )/71
Overall av€rage sradlns on Personat .ttrtbuteg
tl+ii.... vii)/71
aqrffid ger (sqfd \d)d sry dfsd Sfgrr 6r
30 cfrsrd
3006 of overall average gradlns ot Personat
.ttributes (sav'A')
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(rt) orqfdd drradrdr {gi6-{ (gr iis or efueneo vftvn do)
lPcqr l q10bffitnisit]

(C) ASSESSMENT OF FUNCTIONAL COMpETENCY (Weightage for thts s6.tion wil be 3oo/o)
[Please srade on the scate of 1 to 10)

(u) Rdffq qdtr6r0 ERr dfrrq iBq (o+c+rr) =
Final Gradlnd bv Reoodino Authoritv (A+a+c) =

RTIIQEI :

Stat6 of Health :

.Err grq qFr-rr {ftewft-fiur* s-drd * ? qft TS, d firrqft S fr{iln eii yqb
6REi ol JR+q a;t I

Do you agree wlth th€ statement made in part-II? If not, the extent of disagreenent and

(D)

(e)
(E)

(a)

(r)

(E)
(e)

qFfdr FiqEq
qrftmre

Rqle'T
q'Rrorfr
* enqer*
hitialof
Reporthq

gT{erul
erRr6r{

g-{{rclol

crftrorft
b anoe*
Initial of
Reviewing

i) 6rc 6 ER q 6rqtff6 dfq
Functionalknowledqe about the iob

li) 6rd rEld Ed 3rnr$iEe Eqd' flc 6r Fdlrr Eii
Msqffiodr{dr
work habits and aptitude, namety desree of
Application of knowledoe & analvticat abitiW

drqlsd qlqdr ail Rqq gtsd flSrr ti+ii)/2t
Overall average grading on functional
€ompet€ncy fl+li)/21
6Tqlfi6 drqdr (3rqtd 't) dfi vcq stsd iBrr
or so cfts|d
3006 of overall av€ras€ g.adins of functional
comp€tencY (say c')

rc ftsq-*r (Hi) dr Gsfs ft-c it 6rFf6 6t cRrfior # tfirdc{o-dr t:
Please indicate field(s) In which the oftaciats ne6ds training(s)
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(s) wtqB€r:
(H) Int€g.lty :

(H) fd'+ S cqT4 c+qtq Ffr Eii cr-Ed6n + grcrrdr I

(I) Attltud€ towards progr6s5lve !|196 of Hlndl and communlcatlon 3klll.

(q) rgqfraaft/r+aft/cr<frEad{}sfdE-dh I

. (l) Attltud€ towa.& Schedul€s CaEt /Trlb€/Oth6r lackwErd Cl.$.

(6) FF6Ffdi Eii il{ €q& S vrq iftiu (EFi dr{d) |

(K) R€latlons wlth tellow €mploye€s/publl. relrtlons (wh6r€ver appllcsble),

(6) arffgtf afr cqfu t !rrq{ar& * orq ar*l qr rq onufr * o'fifqr aff q-dqrd n6 t ?
(L) Hes thc ottlclal b6€n r€prlmanded for Indlfferent work orforother carises dudng the

p€rlod under.€port?

ft<ia:

Dat€ !

(Q fq0eq nftrorq aRr dftq iBtr (o+u+'t1 =
(il) Ehsl-clrdlllll-Be:,le!4lEslstletiE (a+6+c) =

ffs)ffirwffi ailqTq :

FFffi{ g}{ tr<flq
Nam€, Signature and :
D€signatlon of R€ponlng Authortty

gr$nv rrRror$ ot an i

rsrr< at< rr<{c
l{ame, Slgnature and i
Deslgnatlon ot Revlewlng Authortty

frqid:

D6te :
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qFr_ ur(q)
sftroftofrfue-f*rq

(eftrort t. goii or s<r Xgvio-< r<0ff Hrcrvii eqt{ qrq-dffdi 6} qyrti 
Es 

qtt)
PART.III(B)

PEN PICTURE OF THE OFFICER
(Grv|ng Overall assessment indicating the qualities including areas of slrengths and weakness.)

E REPORTING AUTHORITY

ftqi6: ffdffircrftrarft arqlq #{FFrF{
Date : NaDe & Signature of Reporting Authority

f+ftsqgfemrqd sqkqi
6-do fuar aru fr rr Rdtrrr qrfBmrt h frfud-fuiq t qtra d rr+qr 3rsd{d d,
qft rgtqa dd rsb frRre or<vr ftu are)

REMARKS BY THE REVIEWING AUTHORITY
(Indicating whether he agrees or disagrees with the Reporting authority's pen picture giving
specific reasons of disagreement with the Reporting Authority)

ft-<io: 5+$ewrfemrff anrq st{FFIF{
Date : Name & Slgnature of R€viewing Authority
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34:rdr{6'-'6

Annexure-'A'

ftrr sffi aft R+d' ftrd rr{ * rsb ar*r EfiFdr ord-frqelq
*q S.rd * - gs olslq iDT grrpr-ta

u-a rqrFn frq arar dfr a{ dtftsfresTRd RdEq/g-{ffersr
sRrorfut dnr frs ns {di6-{ or *i:e-e-ciroc 6r frat d r

This is to certify that I have gone through the assessment given by the
Reporting/Reviewing Officers in my APAR for the year_,

*g+6if EwtftTfror+d I

* I have no comments to offer.

- C allrcr 3{Frdac(qfr d d) 3tdd cEaq dRr ddftrd 6.rqtdq/gsff/3nqr{r b qqrft
olRrorft oi s{ri t rs Fc b sr<r rga ar irnffi r tqr c d{+ q{ {roifi1 iFr 6l
nt ar*r #gc wra fr+r aru r

' I will submit my representation(if any) to the Officer-in-charge of concerned
Offlce/Division/Section through proper channel within 15 days from today failing
which the assessment/gradrng may be deemed !o have been accepted by me.

* darrlrel r*orct I

'Strike out whichever is not appticabl€

arftq eFa rwrerr
Signature with date

IFI
Name
!|dlTc

Designation

ffi-em
Place of posting



ii)

tr{fftrrd-l
Annexure-f

*gltrd ffl5{sRd EfissR qYifrslt qftcrFfidvr

r,fiesTR t cffi 6i qqfq vw *i gv qfr vracfr t slt{ +{-scsd-{ tr<I dls t

The columns In the APAR should be fllled wlth due care and attentlon and after
devoting adequate tlme.

q< snsfi 61 dr& t 16 r qr z 6t iE r (ord-Fcqrc 3rqqr q{6R HqqdtftiYffi{I g{dr

qw is b didq b srq+) an grflsf,dr frds b'3flt d frfud-futul b'dRs cqlq sc t
qrdrBa or*rqr sre{r r fS l.on frfrre scdM ar rdo ocb s 3{Prq ro d iE{ 6l

t is r -z qr s-ro d 3Tier cga or # mff *, src: s+or silfusr ftqr
anr arfrs t Rq\ffi aqr 5{ftsqr nftmFlu} 6\ 

"lfrs 
fd 61tro' dr *isrso }s a'+ scq

dq'c t rrb'3t$-{ 6r4{d rs orFto ilsrotr olffiqii dr qrq it cdl t

It ls expected that any grading of L or 2 (a or attrlbutes or

overall qrade) would be idequately justlfled I y way 0f speclflc

tuiluresind ilmllarly, any grade bf 9 or 10 wlth resPect to

soeclflc accomplishments' Grades of 1-2 ( cted to be rare

oliurr"n.ur and hence the need tq justify them' In awardlng a numerical grade

the reporting and revlewing authorities should rate the offlcial agalnsL a larger
populjtion oi hls/her peers that may be currently worklng under them'

e 3rtr ro b +E is Erd sfie3TR d 'b-q\'' e$ or qHr frlsrn 3IY{ tird c{r} dqr qffi b
frs 3lmd 6t{ d {srcl b rtrrc * f,t g 6'r wR ftqI dlsflr t

APARS oraded betwedn 8 & 10 will be fated as "Outstanding" and wtll be glven a

.."i"- 6f s for the purpose of calculating average scores for empanelmenv
promotlon,

o eiiq a b #q wlt ed efrt"$R 6\ "aga owi' cS or rm qrurn 3li{ {+ z 6r st{ frqr

flsfi I

, APARS graded between 6 and short of 8 wili be rated as "Very Good" and wlll be

glven a score of 7.

+ srt{ o b &ErdRqTd uftts{{ 6}'lr€f' 6$ or anr sruur'etr 5t 5 6I Fia frqT dlprn I

APARS graded between 4 and 6 and short of 6 wlll be rated as "Good" and qlven

a score of 5.

4 *+nbEtqri L'frtsTR oi qa orwr frw arum t

APARS graded below 4 wlll be given a score of Zero'

iiD

iv)

v)

vi)

***x**
P. T. O.



glrcFrrd-rr
Annexur€-U

EftssR +qR o.{+/cbg'{qq o<t aft sqq-snsfr
${qnfi*,lteiFrqq),

o.\n,
Sl. No

6T'NFFTFI

ACTTWTY
sqqtttailaifu

Dqte by whlch to be.;omDt6t6d
1. qui is'dtirdt 6t tiF sfiErrt qqn 6r ifi{q (sq{q rg 6fi

al irn-6t R+C frrd sffi t)
Dlstrlbutlon of blank APAR forrns to all concerned
(1,e. to offlclal to be reported upon) -

5 31 rlld 31 MErch

GEr rqr6 Td :t rqq 6* .
s6dTt |)
(ThJs may be completed even a
week earller)

2, lirc ofs6 dt tiqE ni€l Hlit t rfi6 ERr Rfid sfhd,rff
(t)r ic-{cqlo.r trg(l (l),(tr ,
Submlsslon of self-appralsal to reportlng omcer by
omdal to be reported upon

15 sfd

tslnAprtl

3, rrqldf3 orFRI 6Rr gqtt8Er glttdRl d r$-c Fqd ar({I
Submlsslon gf report by reportlng gmcer to revlewlng
omcer

s0w
3ob June

g{repr gg-ont cr{I rrqrg {{l 6'{{1 3tR yvrRfi aersr
$'gn qdqm,6q a\ gsor iqvr or+
Report to be completed by Revlewlng Offlcer and
be send to Admlnlstratlon or CR Sectlon/cell

to 31't July

w$

5, rsrfr drltldr 6t rrqE rfr€t G B rs Rqd rrsnT
Dlsclosure to the offlclal reDorted uDon

01 lqdRrt
01$ SeDtember

5. gT{Ie{qT fflr6r{I 6 sR6 fiIAdRI6I{I SqWK 6 SR q
fta-<r,u666U,O*
Recelpt 6f representatlon, lf any, on APAR by the
gutho.ltv dbove the Revlewlnq Omcer

Rqld tq4 dt dr{s R 15lf{
bgq
15 deys from the date of rccelpt
of communlc6tlon

7. ct lclqiFRr 6I ykfir6l6l3 rM

Forwardlng of representatlons to the competent
authorlw.

21 ttsdE{
213r September

a. selq qI&FKI dRr fidirEq i5I Frw|.{

Dlsposll of representlon by the competent authorlty

qkr4fi qtq drc itl dRrel € tr6 cr6
bs{{.
Wtthln one month from the date
of recelpt of representatlon

9. gtfriFl 6 qd4q ftTc $aiFRl 6 Fqfq € qirt&t iFlFrd
613[drtd 6{qr
Communlcatlon of the declslon of the competent
Euthorlty on the representatlon

15 TimR

156 November

lo, 5qd cqi(€rr{ ctftcr E r tIIFFT, TiItriF !T( sq|Blt{ Sttrq
sc* ff6d 6{ fr drs,t
End of entlre APAR process, after whlch the APAR wlll
be flnallv on record.

30 iIIRR

3oh November

**rf{.:f*


