ANNUAL PERFORMANCE ASSESSMENT REPORT OF (POST)

EH REPORT FOR THE YEAR/PERIOD ENDING

10.

() Bt @ffes Bri-Prere groim Rors

R @1 =m ;. e wm ey

NAME OF THE DEPARTMENT : INDIAN BUREAU OF MINES

1w g/ sty ot R

HRT-1 dafdrens =ikt
PART - I : PERSONAL DATA
* FFTHRT ERT %37 371 #)
(To be filled by the Administrative Section of the Department)

T 3T A Name of official

Y Date of birth

A OTRT 92 Present post held

o (AT sra et /s, nfdy arg swranfy
Category (Gen./0.B.C./S.C./S.T.)

W& AT Educational qualification

el Bg/ua 3 wew P o Rif

Date of continuous appointment to the
present grade/post

T T /3 ?

Whether permanent/temporary ?

e srafts & drom fore sepamywam)
s d wrd e #

Section/Division/Office in which served
during the period under report

Rl saftr & 2 svgesrer/sreRafy
R E DY Jaftn |

Period of leave/absence from duty
during the period under report.

R sraftr & 2k frw wiveror araess
# | féran

Training courses attended during
the period under report.




- 2 -

T - I1
Part - II
R (410 g
SELF APPRAISAL
(e g1 ¥ SR T & )

(To be fitled by the official reported upon}

&1 o1 HH W/ Present Place of posting :

frrnfea Bt o1 e fyaRor(wfaaes ed smféa and & soR)

Brief description of Dutles(as per codifled & allotted):

fredt e a9 o1 UeEH ¢

Developments during last performance year:

i) dherfor v ¥ of, R A @)

Academic Qualification added, if any(Give details}

i)  uftraror &t uepha, srafd qom w=

Nature, period place of training

iil) e/ 3t

Awards/Recognition/Certificates etc.

ST 3 A T Jeore ¥ e S afdvaror sy ST AN

Please indicate the field(s) In which you would like to have training(s):



5. WP N REi® ¥ ‘ % & aizei § e
o e A/ § Ry et o maml g Igoier A s @ @
BRUT A | (e I aren 9w SR e e e on e arfde 9 300 e o
211 Tifde 3R 798 A aee fasw IR SRR 2 1)

Brief resume of the work done by you during the year/period from
ko bring out any special achievements

during the year/period. In the event of shortfall In achievement furnish reasons.
'(The resume to be furnished within the space provided limited to 300 words and

is required to be signed).

e TR DI &7 ATH FT ETEN ¢

Date : Name & Signature of the Government servant:
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HIT- I11(%)
PART- ITI(A)

3 971 TR & Fe0! feTRe femor o it st s Rig 8 6% | D e, faRmensiargani

3rIaT S & IR ¥ ey sueierdt @1 e Reor ¥ 1 D 4
geore ferfet Fepron g g sitfira Rt | (318 1-2 =prem

-2 T 9-10 372N S8 BHH BN Y &
T % 9-10 Fearere 2)

*Scores must by justified by way of specific successes and fatlures in pen picture. Any grade against work

output, attributes/competencies or owvarall

grede needs to be followed with critical incidents in the

pen picture. Grade 1-2 and 9-10 arz expected &0 the rere occurrences and hence need to be justified in the
pen picture. (Grade 1-2 is the lowes: a4 the Grade 5-10 is the highest)

() et et 1 wyrion=t (5 s @1 3R 40 siver &)

[Frar 1 F10 & R T | J5 3

(A} ASSESSMENT OF WORK OUTPUT
[Please grade on the scale of 1 to 10)

(Weightage for this section will be 40%)

Qrem | Rafen | Rafer TRIEOT | gRTeoT
Competencies uiteRy | miteNY | iR | oy
Reporting | &5 3MIEI&IRY | Reviewing | ¥ 37EIaR
AUEROTEY | 1ritiay of | AUENOFItY | | ) of
Reporting Reviewing
i == Authority Authority
i) STETCT ATt S ol e
Accomptishment of planned work allotted £ ——
| uality of work output
?lt?ﬁhaqaﬁm 31T T [ie10)/ 2] .
Overall average grading on work output[i+11)/2 Al |
IR SRS (ﬁgﬁ 'F) B g #ﬁzﬁaﬂ
40 wlemrer
40% of overall average grading of work output
[_(say 'A") . |
() AR 101 &1 eaiE (59 S 1 S 30 whew #hm)
[Puar 1 F 10 S Y= & | 05 2}
(B) ASSESSMENT OF PERSONAL ATTRIBUTES (Weightage for this sectlon wlll be 30%)
[Please grade on the scale of 1to010)
[ R Racn [ Refien | gieer | e
Competencies TR | MteRT | Jeer | Wity
Reporting | 35 3B/ | Reviewing | 35 3TRRR
AUthOTtY | | ibial of | AUhOTItY | o it of
Reporting Reviewing
Authority Aythariby
i) AT ob HieT Idam
Attitude towards the job
ii) HYOT, TG TFE o TSNS DI
| Communication, Co-ordination & Inter-personal Skill —
i) AR Ta |G- | 3Gl
| General Intelligence and Keenness to learn
iv) 30ERUT 09 TEER
Conduct & behaviour
v} T TG

eam spirit
m—gq@%ﬁﬁéiﬁam T GHY-UEE

|_____Punctuality and regularity in attendance

vii) R 3R Ud (SRt S1er
General discipline and sense of responsibility
AT T[0T B THT FART TS [i+li ... viI)/7]

Overall average grading on Personal attributes

_§I+ii_.... \ﬂ;i)én(m T
30 wfere

30% of overall average grading of Personal

attributes (say 'B")

o
l



() BTfeTe divom o JeaTEH (36 @S ST A 30 Fivew m)

[Poari 10 S TN F 53]

(C) ASSESSMENT OF FUNCTIONAL COMPETENCY (Weightage for this section will be 30%)

[Please grade on the scale of 1 to 10)

- aran |Rafen  [Raenr | gediemr | greror
Competencies TR | ofteRr | mReR | miteRy
Reporting | g5 3TTOATX | Reviewing | & areer
AVROTitY | Joitiat of | AV | itial of
Reporting Reviewing
Authority ___| Authority

i) ©M® IR § SIATHS T
Functional knowledge abeout the job
ii) T Fgic ga S 51 &1 WGNT o
ferecmoncH® draan

Work habits and aptitude, namely degree of
Application of knowledge & analytical ability

B | [i+ii)/2]

Overall average grading on functional

competency [i+li)/2]
E = (it ) Bt T it o
&1 30 ylerer

30% of overall average grading of functional
_competency (say 'C’)

() Ruifn witerd = siftm T B+a+m) =
(D)  Final Grading bv Reporting Authority (A+B+C) =
(&) wa=z:

(E) State of Health :

(=)

(f

BROT DT I B |

reasons thereof.

(8)

A fawa-a (&31) &1 awrie 51 & F1f¥fa o gl Bt srawaea &

(9)

Please indicate field(s) in which the officials needs training(s}

T 319 HIT-I1 W fe e fawor @ wewa & 7 aft =, o srEafy & fRRar vd 395

Do you agree with the statement made in Part-II? If not, the extent of disagreement and



()

(H)

(=)

(1)

(=)

(3)

(€)

(x)

(3)

(L)

Date &

ST :

Integrity :

o=t & wrmdt w3 i vd uE-saaER # e |

Attitude towards progressive use of Hindl and communlication skill.

sgfa s/ seniy/ oo Reg ot & Ry safa |

Attitude towards Schedules Caste/Triba/Other Backward Class.

e U 3 T & Wi HE Y (S A E) |

Relatlons with fellow employees/public relations {wherever applicable).

a1 Rure & Fafty & enorad) | o™ a== o7 I TR ¥ S1iie B sy w @ ?

Has the officlal been reprimanded for Indifferent work orforother causes during the
period under report?

frafén ot @1am
TR SR ug=m

Name, Signature and g
Designation of Reporting Authority

(8 gHisuw miter) gr Fiftm AT (F+a+m) =

(M)

Date -

Final Grading by Reviewlng Authority (A+8+C) =

g ATt o1 A
FEITER HIX UETH

Name, Signature and .
Deslgnation of Revlewing Authority



~ 7 =

Y- I11(\)
Fiere @1 ferRRaa-feror
(Ffrer) & ot BT T Jroie 3! feeiwars sk aEREt B safd gead)
PART- III(B)

PEN PICT OFFICER
(Giving Overall assessment indicating the qualities including areas of strengths and weakness.)

R it & sve & Jga

AS PERCEIVED BY THE REPORTING AUTHORITY

fa=res Raffn ofter a1 3k =R

Date @ Name & Signature of Reporting Authority

g aer 7t &) sngfrai
(Feore fooan o o o RavfEn s & ferfRaa-fmor & Tewd & srean srewa &,
Ife 3reva & a 39 faf¥re orRo e am)
REMARKS BY THE REVIEWING AUTHORITY

{(Indicating whether he agrees or disagrees with the Reporting Authority's pen picture giving
specific reasons of disagreement with the Reporting Authority)

T e e $1am SR EwER

Date @ Name & Signature of Reviewing Authority




F@-T
Annexure-'A’

fore sttt ot Roé feredt 11 & g% grvr e ared-Forsare wemries R (edeam)
e ot ¢ @ - 5 IR @7 g

Certificate by the Officer Reported upon for having seen the
ANNUAL PERFORMANCE ASSESSMENT REPORT(APAR)

gEyiE e s dfead & ik edeem § RefEn/gediem
IRt g1 few e gt o W sraeeT e fr |

This is to certify that I have gone through the assessment given by the
Reporting/Reviewing Officers in my APAR for the year,

* g9 o oot A e &

* I have no comments to offer.

* ¥ g afieA(afe & &) sfaa e g weftr srfaaiawmsm & g
HRIBRT BN 317 15 7 & 3 g o G/ | b 1 &Ry R qwriay/ A @
W R wWigd wAe ferar e |

* 1 will submit my representation(if any) to the Officer-in-charge of concerned

Office/Division/Section through proper channel within 15 days from today failing
which the assessment/grading may be deemed to have been accepted by me.

*FEAD RN B |
* Strike out whichever is not applicable,
IR AiEd E¥adier
Signature with date
LI
Name
REEIL
Designation
REIRIRG Sl

Place of posting

* %k ok k ok k




il

iv)

vi)

s

Ann -

ST T wid eAR W & aR | fe-Rr

GUIDELINES REGARDING FILLING UP OF APAR WITH NUMERICAL GRADING

TSR & Brem B Tafer T & B G e J 3R SrE-Sese RS |
The columns In the APAR should be filled with due care and attentlon and after
devoting adequate time,

g 3 Y SRy & 75 1 ar 2 o 1 (ST e aER Fa/ SR S
T 3T % o $ |WY) @ s 49y & s # fofa-feor & sie wia w1 @
ETRIE SERr ST | 3 weR e Juetedl o seia aas 9 3RmT 10 & AfET @
sitferer fear e | U 1-2 T 9-10 B 3TeT S5 W B SR &, e F sitfuear fear
ST afee | RO qer yerieor mimiRa o aifte fF it o) seEe 18 &0 99
o 3 3 S BIIRE I BG83 THDE DD B € H T |

It is expected that any grading of 1 or 2 (against work output or attributes or
overall grade) would be adequately justifled In the pen-plcture by way of specific
failures and similarly, any grade of 9 or 10 would be justified with respect to
specific accomplishments. Grades of 1-2 OR 9-10 are expected to be rare
occurrences and hence the need to justify them. In awarding a numerical grade

the reporting and revlewing authorities should rate the official against. a larger
population of his/her peers that may be currently working under them. |

g 3T 10 % 91T I3 T TR 31 "Sape” &3t o A e 3R e e an ga &

i 31T TP T TOT & WIS § 59 9 o THR e S |

APARs graded between 8 & 10 will be fated as "Outstanding” and will be given a
score of 9 for the purpose of calculating average scores for empanelment/

promotion.

6 3% 8 5 7 TR I TATI B “aEe 7T’ &5t o " S AR §¥ 7 3w
ST |

. APARs graded between 6 and short of 8 will be rated as "Very Good" and wlll be

given a score of 7.

4 3% 6 3 &1 TR T TAITHR 1 "STesT &f o AFT STeuT. 3R § 5 B v foar e |
APARs graded between 4 and 6 and short of 6 will be rated as "Good" and given
a score of 5.

1Y 9 ¥ TR I AR B I & THR 6w e |
APARs graded below 4 will be given a score of Zero.

% Kk k Xk ok ok
PIT.OI
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Annexure-II
PdIesIR tUR &=7Y/ufpar I S Bt w-wRe
(Refifen =k Rrafla o)
TIME SCHEDULE FOR PREPARATION/COMPLETION OF APAR
(BEPORTING YEAR- FINANCIAL YEAR]
.9, ' STIETY T ¥ B AR
sl. No, ACTIVITY Date by which to be completed
1. | T ETHAT BT Ra CUIEHR HTAT &1 00T (3reie] 39 oif 31 31 March
o1 foradt Ravd ferdt iy &) - (v T<E qF W e fear s
Distribution of blank APAR forms to al! concerned T & )

(i.e. to officlal to be reported upon) ™

(Thls may be completed even a
week earller) -

2. | o Fiftie ol RUIS el 5T & 360 GIRT RS SEamT 15 3er
PN A IR BIAT
Submission of self-appraisal to reporting ofﬂcer by 15" April |
omclal to be reported upon

3. mﬁrmgﬁﬂmmﬁaﬂmmm 30 3 —]
S:ﬂbmisslon of report by reporting officer to reviewing 30" June
officer

4. gﬂﬁmﬁﬁmﬂmm{dmaﬂ?wm 31 e
IR I/ GET DI §BT W07 ERAT |
Report to be completed by Reviewing Officer and to 31% July
be send to Administration or CR Sectlon/cell

5. | I5m ifies 3 Rte fordt 78 € 39 Rule re@mT 01 TaaeY

Isclosure to the officlal reported upon 01% September

6. &IV P ERICNUAR H AR § | RUIG &y 15k
uicaed, af& o1 8, &t mia & 31X
Receipt of representation, if any, on APAR by the 15 days from the date of recelpt
authorlty above the Revlewin ng Officer of communlication

7. | WEH TIUSKRT BT WIade BT FEr 2t FgaRR
Forwarding of representations to the competent 21% September
authorlty,

8. | wam BRI WIda& &7 [MUSH uﬁﬂmmmaﬂaﬂm#uﬁw

: : _, F A
Disposal of representlon by the competent authorlty | within one month from the date
of recelpt of representation

9, | uitae & way- A &R BRI & MU W Hiaa S 15 FEWR
&Y I HRAT :
Communlcation of the decision of the competent 15* November
authority on the representation

10, THEH Wisa o1 GHIG, [oT6as &l SUEAR J(ied 30 TERK |

w0 ¥ Ror & & sl
End of entlre APAR process, after which the APAR wil|
be finally on record.

30™ November

® % K ¥ K ¥




